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Nonprofits Fail: Overcoming Founder's Syndrome, Fundphobia and Other Obstacles to Success: 

0 of 0 people found the following review helpful. Great if you are in nonprofitsBy James DentonGood book, easy 
read...not my favorite, but suggested by many in the nonprofit sector.0 of 0 people found the following review helpful. 
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Five StarsBy donavon forquergood read4 of 5 people found the following review helpful. Founders Syndrome....By 
James M. NolanIf the founders at your organization are making you crazy and will not let anyone else take over 
leadership, even as they are driving the place in the ground or just holding it still by slamming on Founders' Brakes, 
then you should read this book and google FOUNDERS SYNDROME. It will help you and your colleagues "get" 
what is going on....seriously....

In Why Nonprofits Fail, author and nonprofit expert Stephen Block explains that many well-intentioned leaders hold 
on to views of their nonprofit organizations that perpetuate problems rather than help fix them. According to Block, 
the first step to success is to challenge one's own personal paradigms and ideas and be open to unique and alternative 
approaches to solving problems. This much-needed book helps nonprofits get back on track and offers advice about 
the seven most common stumbling blocks, including: Founder's syndrome Fundphobia Financial misfortune 
Recruitment disorientation Cultural depression in nonprofit organizations Self-serving political performance Role 
confusion between the board and executive director 


