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Donald L. Anderson : Organization Development: The Process of L eading Organizational Change before
purchasing it in order to gage whether or not it would be worth my time, and all praised Organization Devel opment:
The Process of Leading Organizational Change:

0 of 0 people found the following review helpful. Well balancedBy M. J. FambroughGood up-to-date foundation text
on organization development and change. | will be using it as the basis for a doctoral level executive style course with
supplemental readings. | like that it is not overly broad in scope as the classisfairly narrow and students have many
other courses ahead of them. This one balances introduction with sophistication.2 of 2 people found the following
review helpful. Good Read! Two thumbs up.By CustomerGood indepth information about this book and the


http://f3db.com/pub/links.php?id=B01M9EMH38

discussions of the course. Highly recommended to purchase.O of O people found the following review helpful. Five
StarsBy Thomas KellyGood book full of methodologies and concepts for building a strong organizational culture and
managing change.

Organization Development: The Process of Leading Organizational Change, Fourth Edition offers a comprehensive
look at individual, team, and organizational change, covering classic and contemporary organization development
techniques. Today's practitioners seek a solid foundation that is academically rigorous, but also relevant, timely,
practical, and grounded in OD values and ethics. In this bestselling text, author Donald L. Anderson providesnbsp;
students with the organization devel opment tools they need to succeed in todayrsquo;s challenging environment of
increased globalization, rapidly changing technol ogies, economic pressures, and evolving workforce expectations.

About the AuthorDonald L. Anderson, PhD, University of Colorado, teaches organization development and
organization design at the University of Denver. He is a practicing organization development consultant and has
consulted internally and externally with awide variety of organizations, including Fortune 500 corporations, small
businesses, nonprofit organizations, and educational institutions. Dr. Andersonrsquo;s research interest is in discourse
in organizational and institutional settings, and his studies of organizational discourse and change have been published
in journals such as the Journal of Organizational Change Management, Gestion, and Journal of Business and Technical
Communication. He is also the editor of the text Cases and Exercisesin Organization Development Change (2nd ed.,
Sage Publications, 2017). Dr. Anderson serves on the editorial board of the journal Management Communication
Quarterly and he isamember of the Academy of Management.



