[Online library] Nonunion Employee Representation: History, Contemporary Practice and Policy (Issuesin
Work and Human Resources (Hardcover))

Nonunion Employee Representation: History, Contemporary
Practice and Policy (Issuesin Work and Human Resour ces
(Hardcover))

Bruce E. Kaufman, Daphne Gottlieb Taras
DOC | *audiobook | ebooks | Download PDF | ePub

Nonunion Employee
Representation

History, Contemporary Practice and
Policy

Edited by
Bruce E. Kaufman and
Daphne Gottlieb Taras

Ty o e

i //{/” J

& Donwload & Read Online ‘

(i

#2339090 in eBooks 2016-07-08 2016-07-08F| le Name: BO1ISDZGAC | Filesize: 71.Mb

Bruce E. Kaufman, Daphne Gottlieb Taras: Nonunion Employee Representation: History, Contemporary
Practice and Policy (Issuesin Work and Human Resour ces (Hardcover)) before purchasing it in order to gage
whether or not it would be worth my time, and all praised Nonunion Employee Representation: History, Contemporary
Practice and Policy (Issuesin Work and Human Resources (Hardcover)):
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Examines the history, contemporary practice, and policy issues of hon-union employee representation in the USA and
Canada. The text encompasses many organizational devices that are organized for the purposes of representing
employees on arange of production, quality, and employment issues.

From the Back CoverThis book breaks new ground on a controversial subject in industrial relations and human
resource management -- nonunion forms of employee representation in the workplace. Practiced in many different
ways, such as joint committees, employee forums, and plant councils, nonunion methods of employee representation
are spreading rapidly as part of employee involvement and participation programs. But these employee groups remain
highly controversial and heavily restricted by labor law in the United States because of their potential abuse in union
avoidance. The American approach stands in sharp contrast to policiesin other countries, such as Canada, Germany
and Japan, where nonunion employee representation is largely unrestricted or even encouraged by law.In this volume a
distinguished, international set of authors provide an in-depth, balanced analysis and evaluation of thistimely and
much-debated topic. They give special emphasis to an historical assessment of nonunion employee representation, its
practice and performance in modern workplaces, and cross-national differencesin law and public policy. Recent
proposals for reform of American legal treatment of nonunion employee representation are also carefully considered,
and an evaluation and suggested plan of action are put forward.



