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From Corwin : Motion Leadership: The Skinny on Becoming Change Savvy  before purchasing it in order to gage 
whether or not it would be worth my time, and all praised Motion Leadership: The Skinny on Becoming Change 
Savvy: 

4 of 4 people found the following review helpful. Get moving with Change: MotionBy Daniel R. MoiraoMichael 
Fullan has done it again. This time in a short, concise format with the book Motion. In a short book he has capsulized 
much of his current work and referenced it. This is a handy how-to-guide as well as a reminder of the process of 
change. A great resource and reference book.1 of 1 people found the following review helpful. Motion LeadershipBy 
prof23The book has a lot of great examples of the implementation of change. It's a great supplement to a text for 
doctoral students and/or masters level students in education leadership. It doesn't have a lot of meat, nor should it. An 
article of 20 pages may have covered the same thing. The book is an easy and friendly read for graduate level students 
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in educational leadership programs and/or for practitioners.0 of 0 people found the following review helpful. Too 
gimmicky and not always on pointBy SJCYet another rah! rah! rah! leadership book full of gimmicks. I don't fully 
agree with the author on all his points. For example, his theory that consistency and success breed innovation. I've had 
to read several leadership books over the last few years and this falls at the bottom of the pack for sure.

Create positive motion in your organization by becoming savvy about change!Michael Fullan, working with effective 
change leaders, provides the skinny on motion leadership, or how to ldquo;moverdquo; individuals, institutions, and 
whole systems forward. Cycling from practice to theory and back again, this easy-to-read book offers examples from 
Fullanrsquo;s global experience to help readers: Understand problems and work with changeMobilize peers to 
collaborateSpecialize in capacity buildingPromote learning as the work of individuals and organizationsMake progress 
and performance results transparentEarn trust by demonstrating integrity and competenceEnable others to become 
motion leaders


