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Stanley A. Deetz, Sarah J. Tracy, Jennifer Lyn Simpson : Leading Organizations through Transition: 
Communication and Cultural Change  before purchasing it in order to gage whether or not it would be worth my 
time, and all praised Leading Organizations through Transition: Communication and Cultural Change: 

2 of 2 people found the following review helpful. For present and future leadersBy seboairVery easy to read. 
Encyclopedia of knowledge about change and helpful guide for leaders. All managers should read the book and apply 

http://f3db.com/pub/links.php?id=B00YFQW8QY


its essence.0 of 0 people found the following review helpful. and is at best superficial. Surely there are more useful 
texts on ...By CustomerI assume anyone buying this isn't doing it by choice, but if you're a professor: please pick 
another book. This is outdated, uses questionable border/offensive examples, and is at best superficial. Surely there are 
more useful texts on organizational transition.

This book addresses the role of communication in cultural change efforts within organizations, especially during 
periods of transition, mergers, technological innovations and globalization.
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